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President Joseph Mathunjwa, Deputy President — P. Manyathi, , General Secretary Mr
Jeffrey Mphahlele, Bishop Paul Verryn, Office Bearers, Colleagues and all protocol
observed.

Many thanks to the Association of Mineworkers and Construction Union (“AMCU”) for
inviting me to offer a message of support today. On behalf of the Minerals Council
South Africa, | extend our warmest greetings and sincere best wishes as you convene
for your National Congress, a gathering that is testament to your strength and vitality.

Amongst others, the Congress should provide a crucial platform for reflection on
successes and remaining challenges and strategic direction towards new opportunities
ahead, and on the back of previous such engagements, we acknowledge the
significant role AMCU has played in shaping both the livelihood conditions of your
members but also the very fabric of the South African mining industry.

We recognise and value AMCU'’s substantive involvement in the sector, as a key social
partner, with your contributions extending far beyond the negotiating table. Through
your active participation in various industry structures, you have been instrumental in
advancing critical issues that underpin the future of mining: -

e Since AMCU'’s founding in 1998, the industry has invested the effort to establish
a relationship of trust and openness in the common interest of improving the lives
of employees by creating a safer and healthier working environment, providing
better wages and increasing training and skills development.

o Safety is the foremost concern for all of us. For the Minerals Council and its
members, which account for more than 90% of annual mined production by value,
we have a relentless, CEO-led focus on realising Zero Harm. We believe Zero
Harm can and will be achieved if all stakeholders share the common vision and
collaborate in making our industry a safer place. To this end, the tripartite
structures, such as the Mine Health and Safety Council, and initiatives launched
by our members to bring organised labour, the regulator and industry around a
table, are indispensable platforms to agree on interventions and innovative
practices to deliver the next step change in reducing safety and health incidents.

Consequently, the mining industry reported its safest year in 2024. However, we are
acutely aware that 42 people lost their lives, leaving family and friends behind. So far
this year, 39 of our colleagues have died. We call on our members to increase their
safety interventions and reinvigorate their programmes, and to work closely with AMCU
and other unions, in making sure every year we reduce fatal incidents and achieve our
goal of Zero Harm.
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People are at the core of mining operations, now and in the future. Hence, the training
funded by mining companies is critical to develop skills at work and more broadly in
host communities to shape a more resilient, inclusive future for employees and
communities alike. Mining companies are investing in training their employees as well
as members of communities, contributing more than R5 billion in 2024 to generally lift
skills levels and to secure jobs both within the industry and in the future when mining
has ceased.

Training provided to mine employees more than doubled in 2024 from the previous
year, with companies delivering nearly 860,000 training interventions, up from 407,899
in 2023, according to a study by the Mining Qualifications Authority (MQA). In the five
years to end-2025, more than R1 billion was spent on providing bursaries.

In 2024, 51,430 community members — nearly 78% of whom were unemployed -
received training funded by mining companies, rising steadily from 41,130 in 2021 as
the industry increases its focus on developing local skills, education and capacity for
work within mining or in other businesses. The training focused on young people,
providing more than 12,800 bursaries in 2024 and nearly 10,800 short courses, which
were designed to provide skills in a time-efficient manner. In total, 36,520 youth and
3,300 school children received training during 2024.

It is essential that training interventions consider the future, when mining has stopped,
but livelihoods continue. It is one of the key legacy projects to come out of the B20
which the Minerals Council is taking to heart. Organised labour will be a key
stakeholder as we develop our thinking about how to create thriving industries and
sustainable livelihoods in a post-mining area.

However, to arrive at a point where we consider post-mining economic activities, we
must develop new mines. Investment for new mines needs a conducive regulatory and
operating environment for mining to thrive. We must work together in advocating for
an environment that encourages investment in exploration, mine development and
existing mines to grow - all creating dignified jobs. We look forward to continued
engagement, built on a foundation of mutual respect and a shared commitment to a
prosperous future for South African mining. In this regard, | am pleased to inform you
of the work we about to embark on to develop an “Investment and Growth Strategy for
the South African Mining Industry”, which will involve consultation with several industry
stakeholders, including AMCU and other labour representative organizations and
building on the established Leadership Dialogues between the Minerals Council
members and industry unions.
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We wish you fruitful and robust deliberations during your Congress. May the outcomes
fortify your organisation and further our collective ability to navigate challenges and
seize the opportunities that lie ahead. And wishing you all a restful holiday season.

END.




