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|\ Direct contribution R3 6 1 = 9 b n

of mining to GDP:

Direct employment created
by mining:

451,427

people employed

Mineral export R575. 1 bl‘l

sales

mineral sales:

thal primary. R608bn

Indirect employment created
by mining:

Economic dependency:

For every job in mining
at least 2 more jobs are
created up and downstream

Each mining employee
supports 5 to 10 dependents

Royalties paid: R1 1 .an

Remuneration to mining
employees:

R148.5bn

» @O

=h I\D/Z:ge added taxes R34-7b“

PAYE paid by employees:

R26.2bn
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CONTRIBUTION TO GDP T
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Aim to increase mining
contribution to GDP to
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RISK-BASED MEASURES TO DEAL WITH COVID =

S
MINERALS COUNCIL
SOUTH AFRICA

As the WHO declares COVID-19 a Pandemic, Minerals Council

——

 provides further guidance to members

Measures put in place before
27 March 2020 hard lockdown

« adopts a COVID 19 Preparedness Plan (10 Point Plan)

« adopts SOP on Management of COVID-19

MINING INDUSTRY ACTION PLAN ON COVID-19 Ifi.l MINERALS COUNCIL

The Minerals Council South Africa, on behalf of its members, has developed a Standard Operating Procedure (SOP) to assist in preventing the transmission of COVID-19 in

South African mines. This procadure providas guidelings for the managemant of the emplayees and haalthcars workars raturning to work following tha COVIDA9 South African

lockdown. It addresses possible exposure to SARS-CoV-2 the virus responsible for COVID-19 and subsequent lliness, iolation and quarantine, and outlines the additional
spacial staps and procadures to be followed In addition to the formal procedure for madical survalllance of any workers retuming to work fallowing a significant pariod of tima
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place, anouring that:
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ard recestachs to dispase of tham.

+ Reinfarc ng the ness to taks chronikc medication.
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areas, inchicieos pre-woreenng employees before
they enber comeany seeonvnoelion e befare
01 17 U ik preiisss 4nck refaring Splopess

. far madical o8 1o
BMBICyees bafcns thoy 1aaue TAGIr aras o
the lockdoaw.

* Sorwen NealhCas worken s BRara Uiy Scraan smplopss
and daty thergartse

* Wi pass i, Soran smaloses 0 B0 sanding Gmas
Diatar thiy feEurn, and B6at% B QUATRNEIA At SE1Ce,

+ Apply dedansFication/physical tarcing o irng tansanet

+ IRl SNEEONS JARIRNASS ANV HEIZATON 50 SI603 An
Sompana &f COV DA19 an thelr ratm

= Inftrmn e glayoins f (e duty 16 et thaie COVID-R
aiu iUy wine: Lt Bofare aurmirg 15 wirk.

ANl wno Maet the NISH
critara 1o solation arvas for aasesamont

+ Emplayses scud be assessed for COM 08 siars
and symptoms In a0 Eoktinn Soe ETpayoRs
who mee the NICD critena of 2 parzon urder
Invzztigeticn must be referred to the desiznaced
Izlation Certre for testirg,

* Empioyses whoe test

Errgloymes must cal e musdcl Sertis 10 aranas (i an
asepsamAnt And 1he 51403 OF 3 ClRArAIGR Iter afer the
Isalation/admicsian pariad Orly ftar the fitnass to wark
S43C2EMRIt, May 3 FETUM o vASrk NOTE DE 22t 303 e
line manzgar advised.

COVID-19, are not very sii and hawe the cepacity
b salf-ieotete may do 0. hame for 14 dngs
Necrseary PEF ot be pesviced and comect
trecirg ureiertabae

» The medical cemmre team must f5low-up
Leleptonically a b e enpioyes ona daily bese,
PROOIG DrOgress and 1efer 1o Dospital If requirsd.

* A riister mUST e kept Of e Gyeas preseniting
SOAPION AE wh A rafirra for isnlstina
(D0 guiddalne)

Conti to be
applied at work inziice taining ef stat and
empioyoss, cantinudly re-enforang uriversal bygiene
Araat ans, eoforting shyscal distancing in th
worpiate, contrue use of facemasks, and promosicn of
good ygicne practice:.

Case reporting -l ve oo ireush i
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#MakingMiningMatter

b The full SOP may be downloaded from:
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SUPPORT FOR NATIONAL VACCINATION INITIATIVE

The Minerals Council committed to supporting national
government-led rollout of an urgently applied and effective
vaccine programme

Support to extend beyond employees, to dependants and
mining communities as far as this is possible and enabled

“The Minerals Council and its members
have decided to play an active role, In
partnership with our social partners, to
help with the vaccine roll-out...the
iIndustry can play a material role in
accelerating the vaccination programme
on mines and in mining communities”
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COLLABORATIVE APPROACH WITH UNIONS

m
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SOUTH AFEICA

MEDIA STATEMENT

MINERALS COUNCIL AND LABOUR UNIONS SUPPORT COVID-19 VACCINATION TO
SAVE LIVES AND LIVELIHOODS

Urge amployees to choose to get vaccinated as soon as they have the
opportunity to do so

Johannesburg, 26 July 2021: The Minerals Council South Africa and labour unions, the
Association of Mineworkers and Construction Union (AMCU), the National Union of
Mineworkers (NUM), Solidarity and UASA have reaffirmed their support for South Africa’s
national vaccination programme, especially recognising the increasing role that the private
sector plays in administering vaccines, and have urged all industry employees to choose to
get vaccinated as soon as they have the opportunity to do so.

The industry supports the national #/ChooseVacciNation campaign, noting that vaccination is
voluntary, and that no employee will be coerced to vaccinate, or discriminated against if they
do not vaccinate.

The industry’s vaccination programme is being undertaken under the Mational Department of
Health's (NDoH) Occupational Health Site programme. Currently, 14 primary sites and 18
permanent and temporary outreach sites are operational. To date, around 34,000 employees
and contractors have been vaccinated (including health care workers vaccinated under the
Sisonke programme). A further 15 primary sites and five permanent and temporary outreach
sites have received their requisite permits from the DoH and are expecting to be operational
in the next two weeks. A further 27 primary sites have applied for registration.

The industry's vaccination process is fully aligned with the national priorties (that is,
vaccinations currently open to 35-year olds and above), with the only difference being the
companies’ ability to bulk upload employee information onto the national Electronic Vaccine
Data Systemn (EVDS), and to schedule appointments at mine-based sites.

Swobidariteit
Sulidarity

WHY YOU
SHOULD
VACCINATE

The vaccine will
protect you and those
you care about from

getting seriously ill
from Covid-19.

The more people who take
the vaccine and follow all
preventative measures, the
sooner we can reach
community immunity:

This Is when Covid-19 has a hard
time spreading because most
people are already protected

against it

y f

! 0 1O Lawe th + Those who have not been vaccinated are depending on you

#MakingMiningMatter Together we can #BeatCovid.
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qu MINERALS COUNCIL #MakingMiningMatter

l SOUTH AFmICA

COVID-19
VACCINES ARE

ARRIVING IN
SOUTH AFRICA.

To be vaccinated, you must first register online
at https://vaccine.enrollhealth.gov.za/8/.

You can do this on a phone or a tablet or

a computer.

If you are struggling. you can ask someone to
help you - & family member, a friend, a neighbour,
SOMAone at work or at your local clinic

TER NOW!

WhatsApp - tendd “regiter” to G001 1456
Dis "134°832" your 1D rumbecd

If you do not have an 1D sumber cul “1540 N Togeihar we can BBeatCovid,

No-one will have to pay for their vaccination
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VACCINATION PROGRAMME WELL UNDERWAY -
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 Industry’s vaccination programme undertaken
under the National Department of Health’s
(NDoH) Occupational Health Site programme

¢IMPALA

WELCOME TO

« 51 vaccination sites operating

..; CENTRE

cC@@@

MINING VACCINATIONS 0 HHHHHHHH
Employee and contractor vaccinations: 3 2 A)
. © 143,290*

*— MONDAY - SATURDAY /i !

¥  Sisonke

E B *incl 946 healthcare workers vaccinated under Of e m p I Oye eS an d : D TIME 07h00 19h00

contractors already
fully or partially
vaccinated

OF THOSE
VACCINATED
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OUR JOURNEY SO FAR -

Now we have developed a 2020 roadmap
towards achieving our ambition, sharing
potential initiatives and a strategy

definition process for member
WO M E N companies to leverage
I N M I N I N G To achieve this, the Minerals Council aims to streamline
I N IT IAT IVE / member companies' gender diversity and inclusion strategies

and implementation effort.
to enhance representation and
development of women in
mining industry

Minerals Council launched its

First steps in March 2020:
« Launch of the White Paper

« Launch of gender-based violence initiative
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_ ' Public
Ong.0|ng. Celebratlon Of ' Comm|tment SOUTH AFRICA
Shae Wik women in mining from companies

communication COVID heroes ‘ to deliver seven
\ strategy foundational

measures
Development of ‘ ,
WiM
organisational '

structure

Defining role of
women in
COVID-19

>\
six 3 —

Integration of

inclusion best
practices in

mining

INITIATIVES

#MakingMiningMatter
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SEVEN FOUNDATIONAL MEASURES 'FIIJ

MINERALS COUNCIL
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Reaffirm Zero Tolerance for Deplov ondoing companvwide
1 GBYV through Stop Abuse ploy ongoing panyw
: pulse check survey
campaign
Develop gender diversity and Build inclusive physical
Inclusion policies environment

2
3
4

Provide reporting system for 7 Supply PPE for women
gender diversity issues specifically

Initiate unconscious bhias
training to transform culture
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LOGISTICS A MAJOR CONSTRAINT ‘m
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Average monthly export
performance of mining sector Total export sales

in first half of 2021 has not R1 billion and 2.7 Mt lower

returned to 2019 pre-Covid than in H12020
levels:

High levels of theft and vandalism on TFR network, as
well as other operational challenges

Working with Transnet to resolve
constraints, iImprove performance
and ultimately to get back to growth
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BACKLOG IN PERMITTING BEING ADDRESSED )

MINERALS COUNCIL

Backlogs reported by DMRE in February 2021

Survey of Minerals Councll
Q ® Q Q, ®

member companies In 235 2 485 1.644 . 1
mining rights prospecting rights mining permits change of licence renewals
DeCem ber 2020 ownership transfers

Projects that have been prevented
from being developed due to slow

government processes, including = -
delays in approval of permits and RBO b I I I I O n
mining right transfers, issuing of

water-use licences and
environmental permits




MAKING SOUTH AFRICA AN ATTRACTIVE )
EXPLORATION INVESTMENT DESTINATION

Exploration
is the lifeblood

of a thriving
mining industry...

But, in 2019, SA accounted for only 1% of global
exploration expenditure and only 0.1% of greenfields
exploration despite having an estimated resource of
more than $2.5 trillion of non-energy minerals.

Considering South Africa’s untapped mineral wealth,
this is a massive missed opportunity.
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DRIVING GREENFIELDS m,
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Canada ~US$2 hillion

$ Exploration dollars

attracted per annum, Australia ~US$1.8 billion

between 2000 and 2018: South Africa only US$194 million
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PLANNING FOR NEW CADASTRAL SYSTEM UNDERWAY 'ﬁI:

A cadastre system is an essential
component of a modern mining
economy, especially in attracting
exploration investment

m*N

Critical to achieve Minister Mantashe’s

call to increase exploration investment
to 5% over the next 5 years

Countries that successfully attract
investment have efficient systems in place
to apply for, grant and manage mining
rights and permits

While the DMRE is responsible for
assessing applications and granting mining
rights and licences, the industry offered to
contribute to reasonable costs of a new
cadastre provided that the SAMRAD
system is discontinued

MINERALS COUNCIL
SOUTH AFRICA

A new cadastre system for

South Africa must:

{0 Improve transparency and security
of tenure

2~ Ensure standardisation of licensing
procedures

¢ Be user-friendly and automated as
far as possible

88 Be secure, reliable and accurate

51 Manage the full lifecycle of mining,
prospecting, exploration and
production rights and permits
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WHAT SOUTH AFRICA NEEDS TO BECOME AN )
ATTRACTIVE EXPLORATION DESTINATION

1 2 3 4 5

Access to funding
and properly
structured
Incentives

Replace SAMRAD
with a transparent
and efficient online
mining cadastral
system

No delays in the Regulatory certainty, | Efficient, cost-
Issuing of permits accountability and effective and reliable
transparency infrastructure

V * Discussions and plans underway, in collaboration with DMRE
 DMRE plans to revitalize exploration expected soon
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IMPACT OF UNAFFORDABLE, UNAVAILABLE ENERGY

I
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Industry has Smelters have
Spiralling costs adapted to closed. New
and load shedding become less mining projects on
energy intensive & hold.
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SELF-GENERATION PROJECTS BECOMING A REALITY )
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2.4GW

Approval of construction of
embedded 100MW energy projects a
massive advancement

self-generation projects in
various stages
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ACCELERATING 4IR IN MINING 'FEI
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People-centred,
4IR-enabled

MODERNISATION
STRATEGY

MANDELA MINING PRECINCT
MINDS FOR MINES

Public-private partnerships
like the Mandela Mining Precinct to
facilitate modernisation

Multi-source,
significant

mining innovation
Investments



WHAT WE NEED FOR ECONOMIC RECOVERY I-III=

MINERALS COUNCIL
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Five most critical structural and institutional reforms

Urgent Opening Complete
Transnet and Eskom reform

stabilisation of to private investment = _
South Africa’s fiscus and competition of civil service

Creating policy and
Improved regulatory certainty
law enforcement to create global

to halve crime in iInvestment
three years competitiveness
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