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#MININGMATTERS

451,427
people employed

For every job in mining

at least 2 more jobs are 

created up and downstream

Each mining employee 

supports 5 to 10 dependents

Direct employment created 

by mining:
Direct contribution 

of mining to GDP:
R361.9bn 

Mineral export 

sales
R575.1bn

Total primary 

mineral sales: 
R608bn 

Royalties paid: R11.8bn 

Value added taxes 

paid: R34.7bn

R148.5bn
Remuneration to mining 

employees: 

Economic dependency:

R26.2bnPAYE paid by employees: 

Indirect employment created 

by mining:

In 2020
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CONTRIBUTION TO GDP

Aim to increase mining 

contribution to GDP to 

10%

Mining and related sectors can 

materially grow investment, 

production, exports and value 

creation for the country, through 

continued collaboration on critical 

reforms that will unlock this 

investment
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As the WHO declares COVID-19 a Pandemic, Minerals Council 

• provides further guidance to members

• adopts a COVID 19 Preparedness Plan (10 Point Plan) 

• adopts SOP on Management of COVID-19

4

RISK-BASED MEASURES TO DEAL WITH COVID

Measures put in place before 

27 March 2020 hard lockdown
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SUPPORT FOR NATIONAL VACCINATION INITIATIVE

The Minerals Council committed to supporting national 

government-led rollout of an urgently applied and effective 

vaccine programme

Support to extend beyond employees, to dependants and 

mining communities as far as this is possible and enabled

“The Minerals Council and its members 

have decided to play an active role, in 

partnership with our social partners, to 

help with the vaccine roll-out…the 

industry can play a material role in 

accelerating the vaccination programme

on mines and in mining communities”
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COLLABORATIVE APPROACH WITH UNIONS
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• Industry’s vaccination programme undertaken 

under the National Department of Health’s 

(NDoH) Occupational Health Site programme

• 51 vaccination sites operating

7

VACCINATION PROGRAMME WELL UNDERWAY

32% 
of employees and 

contractors already 

fully or partially 

vaccinated
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OUR JOURNEY SO FAR

8

Now we have developed a 2020 roadmap 

towards achieving our ambition, sharing 

potential initiatives and a strategy 

definition process for member 

companies to leverage

IN MINING 
INITIATIVE
to enhance representation and 

development of women in 

mining industry

Minerals Council launched its  

WOMEN 
To achieve this, the Minerals Council aims to streamline 

member companies' gender diversity and inclusion strategies 

and implementation effort.

First steps in March 2020:

• Launch of the White Paper

• Launch of gender-based violence initiative
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SIX 
PRIORITY 
INITIATIVES

Public 

celebration of 

women in mining 

COVID heroes

Commitment 

from companies 

to deliver seven 

foundational 

measures

Defining role of 

women in 

COVID-19 

response

Integration of 

inclusion best 

practices in 

mining 

modernisation

Development of 

WiM

organisational 

structure

Ongoing 

dynamic WiM

communication 

strategy
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SEVEN FOUNDATIONAL MEASURES

10

1
Reaffirm Zero Tolerance for 

GBV through Stop Abuse 

campaign

2 Develop gender diversity and 

inclusion policies 

3 Provide reporting system for 

gender diversity issues

4 Initiate unconscious bias 

training to transform culture

5 Deploy ongoing companywide 

pulse check survey

6 Build inclusive physical 

environment

7 Supply PPE for women 

specifically



Page 11

LOGISTICS A MAJOR CONSTRAINT

High levels of theft and vandalism on TFR network, as 

well as other operational challenges

Average monthly export 

performance of mining sector 

in first half of 2021 has not 

returned to 2019 pre-Covid

levels:

Total export sales 
R1 billion and 2.7 Mt lower 

than in H12020

Working with Transnet to resolve 

constraints, improve performance 

and ultimately to get back to growth

Rail and port constraints 

have meant companies 

mining bulk commodities 

like iron ore, coal, chrome 

and manganese have 

been unable to benefit 

from higher global 

commodity prices.
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BACKLOG IN PERMITTING BEING ADDRESSED

Survey of Minerals Council 

member companies in 

December 2020 

Projects that have been prevented 

from being developed due to slow 

government processes, including 

delays in approval of permits and 

mining right transfers, issuing of 

water-use licences and 

environmental permits

R30 billion
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MAKING SOUTH AFRICA AN ATTRACTIVE 
EXPLORATION INVESTMENT DESTINATION
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DRIVING GREENFIELDS 
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Canada ~US$2 billion

Australia ~US$1.8 billion

South Africa only US$194 million 

Exploration dollars 
attracted per annum, 

between 2000 and 2018:
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PLANNING FOR NEW CADASTRAL SYSTEM UNDERWAY

Critical to achieve Minister Mantashe’s 

call to increase exploration investment 

to 5% over the next 5 years

Countries that successfully attract 

investment have efficient systems in place 

to apply for, grant and manage mining 

rights and permits

While the DMRE is responsible for 

assessing applications and granting mining 

rights and licences, the industry offered to 

contribute to reasonable costs of a new 

cadastre provided that the SAMRAD 

system is discontinued

A new cadastre system for 

South Africa must:

Manage the full lifecycle of mining, 

prospecting, exploration and 

production rights and permits

5

Be secure, reliable and accurate4

Be user-friendly and automated as 

far as possible
3

Ensure standardisation of licensing 

procedures
2

Improve transparency and security 

of tenure
1

A cadastre system is an essential 

component of a modern mining 

economy, especially in attracting 

exploration investment
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WHAT SOUTH AFRICA NEEDS TO BECOME AN 
ATTRACTIVE EXPLORATION DESTINATION

Replace SAMRAD 

with a transparent 

and efficient online 

mining cadastral 

system 

1

No delays in the 

issuing of permits 

2

Regulatory certainty,  

accountability and 

transparency 

3

Efficient, cost-

effective and reliable 

infrastructure 

4

Access to funding 

and properly 

structured 

incentives

5

• Discussions and plans underway, in collaboration with DMRE

• DMRE plans to revitalize exploration expected soon
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IMPACT OF UNAFFORDABLE, UNAVAILABLE ENERGY

Spiralling costs 

and load shedding

Industry has 

adapted to 

become less 

energy intensive

Smelters have 

closed. New 

mining projects on 

hold.

Self-generation
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2.4GW

18

SELF-GENERATION PROJECTS BECOMING A REALITY

self-generation projects in 

various stages17

=

Approval of construction of 

embedded 100MW energy projects a 

massive advancement
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ACCELERATING 4IR IN MINING

People-centred, 

4IR-enabled 

MODERNISATION 

STRATEGY

Accelerated, transforming 

innovation, capacity-building 

programme to restore SA 

as global leader in mining

Public-private partnerships 

like the Mandela Mining Precinct to 

facilitate modernisation

Innovation infrastructure, such 

as a Test Mine where innovators 

can turn research into globally 

competitive products

Multi-source, 

significant 

mining innovation 

investments
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WHAT WE NEED FOR ECONOMIC RECOVERY

Five most critical structural and institutional reforms

Urgent 
stabilisation of 

South Africa’s fiscus

Opening
Transnet and Eskom 

to private investment 

and competition

Complete 

reform 
of  civil service

Improved 
law enforcement 

to halve crime in 

three years

Creating policy and 

regulatory certainty 

to create global 

investment 

competitiveness
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